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Statement of Purpose
Harassment, violence and bullying will NOT be tolerated at Oberon High School. 
At Oberon High School we aim to:

· Recognise Bullying and Harassment
· Deal with Bullying and Harassment
· Provide support for all involved in Bullying and Harassment
· Implement preventative strategies to change the culture of Bullying and Harassment
Definitions
Bullying is repeated verbal, physical, social or psychological behaviour that is harmful and involves the misuse of power by an individual or group towards one or more persons. Cyber bullying refers to bullying through information and communication technologies.

Conflict or fights between equals and single incidents are not defined as bullying.

Bullying can involve humiliation, domination, intimidation, victimisation and all forms of harassment including that based on sex, race, disability, homosexuality or transgender. Bullying of any form or for any reason can have long-term effects on those involved including bystanders.

It can include:

· Physical – any exertion of force or a deliberate act which causes injury or harm by an individual or group. For example shoving, punching, stalking, standing over, and invading personal space.

· Verbal - use of words, threats or intimidation. For example name calling, using offensive language, slander, graffiti and offensive notes, putting someone down, disrespectful remarks involving gender, race, and disability.

· Psychological – spreading rumours, dirty looks, hiding or damaging possessions, 

· Social – ignoring, excluding, socially isolating another person, rejection, games that unnecessarily serve to hurt others, gestures.

· Cyber bullying – electronic bullying using mobile phone, SMS, email, chat room, online social networking.

· Harassment – behaviour intended to intimidate, threaten or offend. This includes physical and verbal violence, damage to property, vandalism, theft and sexual harassment.

Why Report?
Bullying and Harassment is a serious issue and it can affect a student’s learning. Reporting provides the opportunity for all involved to access appropriate support. Oberon High School will provide welfare support programs for both victims and bullies to develop strategies that will carry over to the wider community.

Who to report Bullying and Harassment to:
· The class teacher  when in the classroom 

· The teacher on duty in the playground

· A teacher you feel comfortable with

· Year Advisor

· Head Teachers

· Deputy Principal

· Principal

· School Administration Officers
· School Learning Support Officers

· Senior Student or SRC Representative
· Parents or Carers

· A close friend who can help
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What is the process and what will happen?
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1. Reporting Procedures

· Student makes a verbal or written report to anyone from the above list. 
· Provide a safe and private place for the victim to make their report. A friend maybe needed for support.

· Support, comfort and listen to the student. What may seem a small thing to you may be a huge issue to the student!

· Ask student reporting to complete ‘green’ sheet labelled ‘The Hassle Log’. This gives the student a chance to calm down and it also lets you know how they are feeling.
· Teacher and/or student to take notes about the alleged bullying and harassment.
2. Validate Report

· When a student notifies, staff will confirm that harassment has occurred by collecting statements.
· Teachers should discuss the harassment with the student reporting and set an interview time with the accused student and victim. There will be times where the reporting student will not want to play part in this interview.

· Interviewer should check with other staff, parents and the teachers of the student to gain a clear understanding of the level of bullying and harassment.

3. Action Taken

· Interviews will take place – a resolution will be sought. The aim is to make the aggressor realise that their behaviour is unacceptable and for them to make a commitment to cease the behaviour.

· At the interview discuss harassment and document accurately the agreed details for entry onto Risc and initial these details. Give each student the opportunity to acknowledge their involvement, feelings and solution.

· Ensure that all students are fairly treated and agree with the outcome of the interview.

· Set follow-up interview if needed.

· Confirmed incidents will be recorded on the Risc database as harassment warnings.

· Parents of students who continue to offend will be notified and the student will be subject to the normal discipline procedures outlined in the school discipline policy. 

· The Principal will determine the response to any act of violence in accordance with DET Suspension and Expulsion Policy.
4. Follow-Up Procedures
· Students and teachers will be notified of interview outcomes to see if the resolution is effective.
· Counselling will be made available to both the harasser and the victim.

· Punishment will be implemented in accordance with the school discipline policy.

· Year Advisors will receive a copy of the Risc entry to assist in providing support for students.

· Year Advisor will communicate ongoing issues to the staff through regular sessions at staff meetings.

· Parents contacted by Year Advisor to check and follow-up on bullying and harassment.

· Behaviour plan developed for students who are repeat offenders and students returning from suspension for repeated bullying and harassment.

· Positive rewards can be issued in accordance with the schools Positive Behaviour for Learning strategy.

5. Welfare Interventions
· School welfare teams formulating programs to support both offenders and the victims.
· Year advisor mentoring programs
· Peer mediation programs
· Individual needs and whole school programs

· Anti-bullying survey to initiate wider school change
· Resolution follow up meetings
· Discipline procedures

· Behaviour modification programs

· Agency networking and presentations
· Anti-racism Contact Officer

· Pastoral care programs
· Counsellor intervention

· Parental interview/support

· Inclusion in Welfare Programs such as ‘Why Try’, Backtracks, Aspire

· Use of the Police School Liaison Officer
· Use of the Police Youth Liaison Officer

· Mediation and restorative sessions involving students, teachers, parents, student advisor and possibly school counsellor.
What should parents do if they are concerned about Bullying and Harassment
· Regularly communicate with your child about the way to deal with bullying and harassment.
· Encourage your child to report their concerns and talk to teachers.

· Don’t panic! Listen to your child and take down a few notes. If your child will not report the issue, you should phone the school and report the bullying and harassment.
· Create a climate of positive thinking with a variety of strategies – but not violence!
· Make regular contact with the school or Year Advisor to check if the issue has resurfaced.
· Ask the school for regular feedback
· Attend parent / teacher interviews to follow-up

· Regularly talk to your child, as children are very 

good at hiding these types of issues.

· Actively supervise you child on the internet and
social networking platform.
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